2019 EPP Annual Report

CAEP ID: | 10135 | AACTE SID: | 1915

Institution: | Louisiana Tech University

Unit: | College of Education

Section 1. AIMS Profile
After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the
information available is accurate.

1.1 In AIMS, the following information is current and accurate...

Agree Disagree
1.1.1 Contact person G‘ O
1.1.2 EPP characteristics ® O
1.1.3 Program listings ® O

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during
Academic Year 2017-2018 ?

Enter a numeric value for each textbox.

2.1.1 Number of completers in programs leading to initial teacher certification or

. 1 127
licensure

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12 16

schools (Do not include those completers counted above.)?

Total number of program completers 143

1 For a description of the scope for Initial-Licensure Programs, see Policy 3.01 in the Accreditation Policy
Manual
2 For a description of the scope for Advanced-Level Programs, see Policy 3.02 in the Accreditation Policy
Manual

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2017-2018 academic year?

3.1 Changes in the established mission or objectives of the institution/organization or the EPP
3.2 Any change in the legal status, form of control, or ownership of the EPP.

3.3 The addition of programs of study at a degree or credential level different from those that were offered when most
recently accredited

3.4 The addition of courses or programs that represent a significant departure, in terms of either content or delivery,
from those that were offered when most recently accredited

3.5 A contract with other providers for direct instructional services, including any teach-out agreements

Any change that means the EPP no longer satisfies accreditation standards or requirements:
3.6 Change in regional accreditation status

3.7 Change in state program approval



Louisiana Tech University: Rejoinder to Site Visit Report

Available within the CAEP AiMS Online Portal — Submitted, 7/18/2018

We commend CAEP and the site visit team for their professionalism and collegiality. We
highly value the site visit process. The site visit team displayed deep expertise, and experience
and they were thorough, helpful, and fair. We acknowledge that the site visit findings verify
and validate our self-study. We believe that the site visit report, in combination with our self-
study, accurately represent the degree to which our initial programs meet the CAEP standards.
The site visit team identified two areas for improvement. We’fcon'ciu_r with the ﬁhdings of the
tworareas forimprovement. Since the site visit we have already taken action to address the
areas for improvement,

The first area for improvement is “Lack of formal systems and structures for all partner \\
districts to provide feedback, analyze data, and have input in programmatic decisions.” The
rationale for the AFl is “Not all partner districts are integrated into the data analysis process
and therefore are not abie to provide feedback, participate in data analysis, or making
programmatic decisions with the EPP.” To begin to ameliorate this challenge, we have taken
two actions. The first action was to establish new rubrics for evaluating holistic candidate
performance, mentor efficacy, and clinical site efficacy which are now used program-wide and
are included within the Clinical Residency Handbook; specific timelines and protocols to
monitor progress, share data, and analyze the results are included within the handbook. The
second step was to create regional governance groups. The Lincoln Parish Governance Group,

has been established as a pilot. Guided by the pilot, during Fall Quarter, 2018 we are

establishing two additional regional governance groups which will include all our partner ~
districts.

The second area for improvement is “Lack of use of all available state-data to inform the
impact of completers on students.” The rationale for the second AFl is “Lack of use of all
available state-data to inform the impact of completers on students.” While we consistently

use all available state-data including all data which are summarized in the Fact Books published






by the Board of Regents, we recognize that there are ways to improve our use of these
important data sets.

As documented in the self-study report, we have used state-data as lagging indicators of
the efficacy of program completers. The most powerful way we have used these data is to
compare the performance of completers from our programs with the performance of
completers from other, comparable, institutions across Louisiana. Currently, thereis a
minimum three-year lag between the time which performance data are collected, and when
they are published by the Board of Regents. Additionally, the data are summarized as mean
performance across a significant number of completers which includes completers across
multiple program levels. The delayed access to these data sets limits the utility of using the data
in ways other than to make broad comparisons of past performance and to look for broad, past
trends. Because of the limitations, through partnership with our primary district partners, we
have completed and documented within the seif-study, research projects based on more
current data sets at a more granular level. We have done this to fill the time gap with the
availability of statewide data. Our research with partner districts supports the broad trends
revealed through analysis of the available statewide data and provides greater granularity.

Subsequent to the Site Visit Report, we have taken action to ameliorate the area for
improvement. We have hosted workshops with the Board of Regents to take deep dives into
the Value Added data sets through separate workshops for math & science, and for ELA & social
studies. The Board of Regents sent an expert to our campus to work with education faculty,
content faculty, and partner school district faculty to analyze all available value added data.
The workshops have been useful and provided for us a model for future analysis of statewide

data sets.





Rejoinder to Site Visit Report Submitted 7.18.2018.pdf


© oo N o g A W DN

A A A a A Al a A
© oo N o g A~ wWw N -~ O

RESPONSES

Thomas
Crockett
Beach
Lewis
Chaddick
Martin
Morrow
Theriot
Whitten
Robinson
McGovern
McPherson
Bottom
Giddings
Barron
Davis
Horton
Bucker

Chirhart

College of Education Advanced Programs Exit Survey

Q1 Last Name

Answered: 19

1/22

Skipped: 1

DATE

4/22/2019 3:47 PM
4/22/2019 2:09 PM
4/21/2019 10:36 PM
4/21/2019 10:15 PM
4/21/2019 8:31 PM
4/19/2019 7:19 PM
4/19/2019 11:32 AM
4/18/2019 8:23 PM
4/18/2019 7:23 PM
4/18/2019 3:13 PM
4/18/2019 2:06 PM
4/18/2019 11:54 AM
4/18/2019 10:16 AM
4/18/2019 7:07 AM
4/17/2019 9:14 PM
4/17/2019 6:52 PM
4/17/2019 6:51 PM
4/17/2019 6:40 PM
4/17/2019 4:38 PM
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RESPONSES
Billie
Briana
Amber
Shelly
Megan
Erin
Monica
Michele
Stephanie
Theresa
Meredith
Martha
Blanche
Sarah
Justin
Tartarla
Ed
Christy
Katie

College of Education Advanced Programs Exit Survey

Q2 First Name

Answered: 19

2/22

Skipped: 1

DATE
4/22/2019 3:47 PM

4/22/2019 2:09 PM
4/21/2019 10:36 PM
4/21/2019 10:15 PM
4/21/2019 8:31 PM
4/19/2019 7:19 PM
4/19/2019 11:32 AM
4/18/2019 8:23 PM
4/18/2019 7:23 PM
4/18/2019 3:13 PM
4/18/2019 2:06 PM
4/18/2019 11:54 AM
4/18/2019 10:16 AM
4/18/2019 7:07 AM
4/17/2019 9:14 PM
4/17/2019 6:52 PM
4/17/2019 6:51 PM
4/17/2019 6:40 PM
4/17/2019 4:38 PM





ANSWER CHOICES
Fall

Winter

Spring

Summer
TOTAL

College of Education Advanced Programs Exit Survey

Q3 Select the term of graduation

Answered: 20  Skipped: 0

Fall

Winter

Spring

Summer

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

RESPONSES
0.00%

0.00%
100.00%

0.00%

3/22

20

20





College of Education Advanced Programs Exit Survey

Q4 Select the year of graduation

Answered: 20  Skipped: 0
2015
2016
2017

2018

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

2015 0.00% 0
2016 0.00% 0
2017 0.00% 0
2018 0.00% 0
2019 100.00% 20
TOTAL 20

4122





College of Education Advanced Programs Exit Survey

Q5 Select the level of your degree program.

Answered: 20  Skipped: 0

Undergraduate

Master's

Doctoral

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Undergraduate 0.00%

Master's 100.00%

Doctoral 0.00%

TOTAL

# OTHER (PLEASE SPECIFY) DATE

1 Educational Leadership 4/17/2019 6:52 PM

5/22

20

20





College of Education Advanced Programs Exit Survey

Q6 Select your home department.

Answered: 19  Skipped: 1

Curriculum,
Instruction,...

Kinesiology

Psychology and
Behavioral...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Curriculum, Instruction, and Leadership 100.00%

Kinesiology 0.00%

Psychology and Behavioral Sciences 0.00%

TOTAL

# COMMENTS DATE

1 Educational Leadership, Masters Program (Shreveport-Bossier Cohort) 4/21/2019 8:31 PM
2 Master’s of Educational Leadership 4/17/2019 6:52 PM

6/22

19

19





College of Education Advanced Programs Exit Survey

Q7 Indicate your level of agreement with the following statements.

Answered: 20  Skipped: 0

Classes were
offered at...

The
availability...

Faculty were
knowledgeabl...

Online courses
were offered...

Faculty and
staff were...

7122





College of Education Advanced Programs Exit Survey

Faculty were
accessible.

| am satisfied
with the...

My program of
study...

1 would
recommend th...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[ Agree [ Somewhat Agree [ Somewhat Disagree [ Disagree

AGREE SOMEWHAT SOMEWHAT DISAGREE TOTAL
AGREE DISAGREE

8/22





College of Education Advanced Programs Exit Survey

Classes were offered at times convenient to my schedule. 70.00% 15.00% 5.00% 10.00%
14 3 1 2
The availability of courses offered enabled me to complete my 60.00% 30.00% 10.00% 0.00%
degree in a timely manner. 12 6 2 0
Faculty were knowledgeable in their content area. 15.00% 50.00% 30.00% 5.00%
3 10 6 1
Online courses were offered to meet my academic needs. 10.00% 25.00% 10.00% 55.00%
2 5 2 11
Faculty and staff were well-informed about program degree 10.00% 25.00% 40.00% 25.00%
requirements. 2 5 8 5
Faculty were accessible. 10.00% 35.00% 35.00% 20.00%
2 7 7 4
| am satisfied with the overall instruction | received in the 10.53% 31.58% 42.11% 15.79%
college. 2 6 8 3
My program of study effectively prepared me for my selected 25.00% 40.00% 25.00% 10.00%
career. 5 8 5 2
| would recommend the program | completed to someone 20.00% 20.00% 30.00% 30.00%
interested in my field of study. 4 4 6 6
# COMMENTS DATE
1 Many of the courses were busy work. | did value my time in Educational Law. Dr. Noflin did a great ~ 4/21/2019 10:36 PM

job with that course. | appreciate the work that has been done in the past few months to improve
the program going forward. Thank you Dr. Basinger for being so accessible and willing to help with
anything. | look forward to seeing how the program progresses under your leadership.

2 | would recommend teaching Dr McCoy's classes earlier in the program and provide students with 4/21/2019 10:15 PM
the requirements for the SIIP earlier than we received them. Dr McCoy's classes better prepared
me for the SLLA

3 Most of my classes involved the students being assigned a chapter to read, create a powerpoint, 4/21/2019 8:31 PM
and then present to the class. | paid thinking | would be learning from experts, not from other
students.

4 | knew what | was getting into when | began the program. | knew there would be classes and 4/18/2019 7:23 PM

worked my personal schedule to meet the needs of school for these last two years. | would have
appreciated more online courses or classes, as it would have made things a little easier after
teaching a school all day. Some of the faculty were very knowledgable about the content they were
teaching, but some professors seemed to have never read the information before the presented it
to us in class. Most of my professors were available when | needed them and responded to emails
efficiently. | love Tech! My undergraduate degree and now graduate degree are from Tech. | work
at Tech and I'm from Ruston. | truly love this school but don't feel that | could recommend this
program to anyone after the craziness I've had to deal with. | know that steps are being taken to
make it better and | hope to one day be able to recommend the program to others.

5 When we had our first meeting we were assured most of the coursework would be online. This is 4/18/2019 11:54 AM
one of the major factors as to why | chose this program. To date we have only had 1 online class
and the other classes were face to face. The main professors we had were Dr. McCoy and Dr.
Noflin. | feel the instruction was less than adequate as we were told to highlight from the book as
they went through and read to us. No formal instruction occurred. | feel having an application
component to each class would be beneficial. This was especially true for school law. | would have
loved to have been given scenarios and learned how to apply the law to each of the scenarios, this
was on the SLLA. Instead Noflin stood in front of us and played videos of his gospel group and
then told us and | quote, "Oh, this looks good highlight this." If we had gotten up in front of our
classrooms and taught the way we were taught we would be sitting in front of the principal having
to explain ourselves and our lack of teaching. Major changes need to be made in staffing before |
would recommend this program.

9/22
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College of Education Advanced Programs Exit Survey

The program should be scheduled so that students can graduate in two years in the spring 4/18/2019 10:16 AM
quarter. This particular degree is in education - a field which requires most new hires to be ready
before fall. The courses were seemingly taught in random order and would better benefit students
if the hardest courses were NOT taught during the summer months (research class). | do like the
use of the new Tech building at BPCC - that was much more convenient than using the Shreveport
location, but this program was touted as hybrid. | was expecting to have some onlilne classes. The
commitment to attending a physical class every week multiple times a week was not ideal. The
next cohort should be told that all classes are face to face. There were many disappointments
during the process; | do feel that Tech has tried to remedy those, but help has come much too

late. Offering a solution one month before graduation did not truly ammend the situation. | did
appreciate, however, the group of people - our cohort; | think there is much to be gained by having
a support system while earning a degree.

Dr. Noflen is rude and condescending in the way he speaks to students. Dr. Parker is a passive 4/18/2019 7:07 AM
aggressive smart mouth in most of his interactions when asked a question. Neither knew when

program courses were to be offered and made it feel so unorganized. Assignment requirements

were not graded in a timely manner for the research class if they were graded at all, and we

weren't given feedback on our SIIP proposals in the research course to know if we were on the

right track or not. This program was a lot of figuring things out on our own and praying we were

doing what we needed to be doing.

Dr. Parker was very rude. He compared himself to God when he graded one of my papers. We 4/17/2019 6:52 PM
were told we would have one class per quarter. He forced us to take 2 summer classes at one

time and doubled our workload in the research class. He told us that he already had Doctor in

front of his name! If he has anything to do with this program, | would not recommend anyone to

take it. He also did not give us any guidelines or expectations on the major project.

Dr. Parker was not any help at all. The Research course should NEVER be taken during the 4/17/2019 6:51 PM
Summer Quarter without some modifications to the workload required.

The last two quarters have been a breath of fresh air. Dr MCCoy has been very helpful and 4/17/2019 6:40 PM
answered all questions. He has gone above and beyond for us. Before these two quarters, it has

been difficult experience. Very little feedback and not much guidance on very important aspects of

the program ( SIIP paper, SLLA test) but | will always recommend La Tech, forever a

BULLDAWG!!!

Dr. Parker very rarely returned emails and in the research class there are still papers that we 4/17/2019 4:38 PM
never received feedback on and were never graded. This is very frustrating.

10/ 22





College of Education Advanced Programs Exit Survey

Q8 Please indicate your level of agreement with the following statements.

Answered: 20  Skipped: 0

An advisor was
accessible f...

My advisor was
knowledgeabl...

My advisor
made clear t...

My advisor
provided...

My advisor
notified me ...

11 /22





College of Education Advanced Programs Exit Survey

My advisor _

20

20

20

20

20

20

assisted me ...
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
. Agree . Somewhat Agree Somewhat Disagree . Disagree
AGREE SOMEWHAT SOMEWHAT DISAGREE TOTAL
AGREE DISAGREE

An advisor was accessible for advising. 5.00% 40.00% 45.00% 10.00%

1 8 9 2
My advisor was knowledgeable about requirements in my 15.00% 55.00% 20.00% 10.00%
major. 3 11 4 2
My advisor made clear the requirements | needed to 10.00% 60.00% 20.00% 10.00%
complete my degree. 2 12 4 2
My advisor provided information to help me select courses. 15.00% 55.00% 0.00% 30.00%

3 11 0 6
My advisor notified me of deadlines. 15.00% 40.00% 30.00% 15.00%

3 8 6 3
My advisor assisted me in preparing for department 0.00% 65.00% 10.00% 25.00%
requirements. 0 13 2 5
# COMMENTS DATE
1 There did not seem to be a set time for each course. We had hoped for more online courses 4/21/2019 10:16 PM
2 | am assuming that Dr. Randy Parker was my advisor, but I'm not sure. He shared some 4/21/2019 8:33 PM

information with us, but it was not timely and not communicated well. | was not told about having to
pass the SLLA test until months before | had to take it.

3 My advisor was rarely available when | needed him to be. He did send me the courses | needed to

take each quarter but wasn't informative or reachable other than that.

4 Tracy sent timely emails to us when we needed to turn stuff in. The information that was lacking
was done during the internship when Dr. Parker was supposed to give us the information.

5 This has been an awful experience.
6 My friends and | prepared ourselves for SLLA exam.
7 | usually went straight to department head. We were notified at the last minute from advisor about

deadlines and class offerings. The requirements and rubric for internship activities were given to us
after we had already begun working on the assignments. Internship meetings were usually
pointless and we’re used to down us and scold us. Driving an hour to an hour and a half was a

waste of time for them.

12 /22

4/18/2019 7:24 PM

4/18/2019 11:55 AM

4/17/2019 6:53 PM
4/17/2019 6:41 PM
4/17/2019 4:12 PM





College of Education Advanced Programs Exit Survey

Q9 In terms of your career or graduate education plans, have you:

Answered: 19  Skipped: 1

applied for a
job after...

been accepted
for a job af...

applied for a
graduate or...

been accepted
to a graduat...

been accepted
to the...

0% 10% 20% 30%

.Yes . No

applied for a job after graduation?

been accepted for a job after graduation?

applied for a graduate or professional program?

been accepted to a graduate or professional program?

been accepted to the military?

# COMMENT

1 will be looking to promote within my field

40% 50% 60% 70%

YES

13/22

80%

31.58%
6

21.05%
4

10.53%
2

10.53%
2

0.00%
0

90% 100%

TOTAL

68.42%
13

78.95%
15

89.47%
17

89.47%
17

100.00%
19

DATE
4/21/2019 10:19 PM

19

19

19

19

19





College of Education Advanced Programs Exit Survey

| am not eligible to apply for jobs with my master's degree until my teaching certificate has been 4/21/2019 8:36 PM
updated reflecting my new level.

Not applying for any jobs. | am a teacher. 4/18/2019 8:25 PM
| pursued this degree to learn more about leadership and to complete my personal goal of 4/18/2019 7:29 PM

receiving a master's degree. | do not plan to use it at this time. | am glad to have it, so that when
the right job comes along | will be ready for it.

14 /22





College of Education Advanced Programs Exit Survey

Q10 If you have accepted a job offer, is it:

Answered: 5  Skipped: 15

Full-time

Part-time

0% 10% 20% 30% 40% 50%

ANSWER CHOICES

Full-time

Part-time

TOTAL

# COMMENT

1 | will keep my current job for the upcoming school year
2 | have yet but it will be full time

3 See previous comment

15/22

60% 70%

RESPONSES
100.00%

0.00%

80%

90% 100%

DATE
4/22/2019 3:53 PM

4/21/2019 10:19 PM
4/21/2019 8:36 PM





College of Education Advanced Programs Exit Survey

Q11 If you have accepted a job offer, what is its relation to your degree?

Answered: 5  Skipped: 15

Directly
related

Indirectly
related

Not related

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Directly related 60.00%

Indirectly related 40.00%

Not related 0.00%

TOTAL

# COMMENT DATE

1 will be related to my degree 4/21/2019 10:19 PM
2 See previous comment 4/21/2019 8:36 PM
3 Masters in Ed Leadership DOES NOT mean you have to be a principal 4/18/2019 3:16 PM

16 /22
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Q12 If you responded "indirectly related" or "not related" to the previous
question, is it your goal to establish a career in a field directly related to
your degree?

Answered: 5  Skipped: 15

No

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 100.00%
No 0.00%
TOTAL
# COMMENT DATE
| will when the time permits. 4/22/2019 2:11 PM

17 /22
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Q13 My work/career plans include remaining in Louisiana for:

Answered: 19  Skipped: 1

less than 1
year.

1-5 years.

longer than 5
years.

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

less than 1 year. 5.26%

1-5 years. 5.26%

longer than 5 years. 89.47%

TOTAL

# COMMENT DATE

There are no responses.

18 /22





College of Education Advanced Programs Exit Survey

Q14 Do you plan to attend a graduate or professional school in
Louisiana?

Answered: 15  Skipped: 5

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 40.00%
No 60.00%
TOTAL
# IF YOU ANSWERED YES, PLEASE LIST THE UNIVERSITY, COLLEGE, AND/OR SCHOOL DATE
YOU PLAN TO ATTEND.
1 currently attending La Tech grad school 4/21/2019 10:19 PM
2 Already in a graduate program that | will be graduating from within the next month. 4/21/2019 8:36 PM
3 | am graduating with a Masters 4/18/2019 3:16 PM
4 | would like to purse my doctorate at Louisiana Tech, however, this masters program is making me  4/18/2019 2:08 PM
rethink it.
5 | am uncertain at this time. 4/17/2019 6:55 PM
6 Unsure. 4/17/2019 4:14 PM

19 /22
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Q15 Do you plan to enter a branch of the military within a year of
graduation?

Answered: 18  Skipped: 2

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 0.00% 0
No 100.00% 18
TOTAL 18
# IF YOU RESPONDED YES, PLEASE PROVIDE THE NAME OF THE BRANCH OF THE DATE

MILITARY.

There are no responses.

20/ 22
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Q16 Do you plan to engage in any type of volunteer service (e.g., Peace

Corps, AmeriCorps) within one year of graduation?

Answered: 18  Skipped: 2

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Yes 0.00%

No 100.00%
TOTAL

IF YOU RESPONDED YES, PLEASE PROVIDE THE NAME OF THE VOLUNTEER AGENCY. DATE

There are no responses.

21/22

18

18





College of Education Advanced Programs Exit Survey

Q17 Six months to one year from now we would like to contact you about
your perceptions of your preparation while attending the College of
Education. May we contact you by email? NOTE: We do not use email
addresses for identification purposes, and we will not use or release them
for any purpose other than the follow-up survey.

Answered: 19  Skipped: 1

Yes

No

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 73.68% 14
No 26.32% 5
TOTAL 1
# IF YOU RESPONDED YES, PLEASE PROVIDE YOUR EMAIL ADDRESS DATE

1 b.Conway0109@gmail.com 4/22/2019 3:53 PM

2 blc025@latech.edu 4/22/2019 2:11 PM

3 Amber.beach@bossierschools.org 4/21/2019 10:38 PM

4 salewis39@gmail.com 4/21/2019 10:19 PM

5 roadtripready80@gmail.com 4/21/2019 8:36 PM

6 mtheriot@caddoschools.org 4/18/2019 8:25 PM

7 swhitten@aep.latech.edu 4/18/2019 7:29 PM

8 tdduhon@aol.com 4/18/2019 3:16 PM

9 meredith.mcgovern@gmail.com 4/18/2019 2:08 PM

10 Barron.justins@gmail.com 4/17/2019 9:16 PM

11 ed.horton@bossierschools.org 4/17/2019 6:53 PM

12 Christy.bucker@bossierschools.org 4/17/2019 6:44 PM

13 alyson031@gmail.com 4/17/2019 4:14 PM

22122
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ANSWER CHOICES
Fall

Winter
Spring

Summer
TOTAL

Fall

Winter

Spring

Summer

0%

College of Education Exit Survey

Q3 Select the term of graduation

10%

20%

Answered: 419

30%

40% 50%

19 /54

Skipped: 0

60% 70%

RESPONSES
18.85%

16.71%
56.56%

7.88%

80%

90% 100%

79

70

237

33

419
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Q4 Select the year of graduation

Answered: 415

2015

2017

2018

2019
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ANSWER CHOICES

2015

2016

2017

2018

2019
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Skipped: 4
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RESPONSES
27.71%

34.46%

37.83%

0.00%

0.00%

90% 100%

115

143

157

415
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Q5 Select the level of your degree program.

Answered: 419  Skipped: 0

Undergraduate

Master's
Doctoral
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Undergraduate 95.47% 400
Master's 4.30% 18
Doctoral 0.24% 1
TOTAL 419
# OTHER (PLEASE SPECIFY) DATE
1 Kinesiology 5/23/2015 7:47 AM
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Q6 Select your home department.

Answered: 409  Skipped: 10
Curriculum,
Instruction,...
Kinesiology
Psychology and
Behavioral...
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
ANSWER CHOICES RESPONSES
Curriculum, Instruction, and Leadership 39.61%
Kinesiology 36.43%
23.96%

Psychology and Behavioral Sciences

TOTAL

o A~ W N
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11

12
13

COMMENTS
Absolutely loved the staff!

Secondary English Education
English literature
Ag

Thoroughly enjoyed being a student under Mrs. Boyd. Also, Mrs. Tammy has been more of a help
than anyone could ask for. | actually can't explain how many times | went to her seeking help only
to be assisted without fail every single time. Mrs. Tammy and Mrs. Boyd are both amazing and
deserve all the best in the future. Thanks!

Clinical Kinesiology with lots of extra biology and chemistry for medical school
None.

Education

Aka the greatest department on campus!

I'm glad to be part of the kinesiology department.

Organizational Leadership, Project Team Leadership - online degree through the University of
Louisiana System

Secondary Education

Secondary Education - Social Studies
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DATE
11/15/2017 2:24 PM

11/15/2017 12:35 PM
5/20/2017 8:21 AM
5/17/2017 10:07 AM
5/11/2017 11:04 PM

5/11/2017 4:08 PM
5/15/2016 7:18 PM
5/13/2016 2:00 PM
5/13/2016 10:47 AM
11/17/2015 12:17 AM
11/16/2015 12:05 PM

5/11/2015 12:05 PM
5/8/2015 4:10 PM

162

149

98
409
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Q7 Indicate your level of agreement with the following statements.

Answered: 418  Skipped: 1

Classes were
offered at...

The
availability...

Faculty were
knowledgeabl...

Online courses
were offered...

Faculty and
staff were...
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Faculty were
accessible.

| am satisfied
with the...

My program of
study...

1 would
recommend th...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

[ Agree [ Somewhat Agree [ Somewhat Disagree  [[] Disagree

AGREE SOMEWHAT SOMEWHAT DISAGREE TOTAL
AGREE DISAGREE
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Classes were offered at times convenient to my schedule. 64.03% 32.61% 2.64%
267 136 11

The availability of courses offered enabled me to complete my 68.66% 25.60% 4.07%

degree in a timely manner. 287 107 17

Faculty were knowledgeable in their content area. 84.65% 13.43% 1.20%

353 56 5

Online courses were offered to meet my academic needs. 62.92% 22.25% 10.53%

263 93 44

Faculty and staff were well-informed about program degree 71.70% 23.26% 4.80%

requirements. 299 97 20

Faculty were accessible. 73.44% 22.73% 3.11%

307 95 13

| am satisfied with the overall instruction | received in the 83.45% 13.67% 2.16%

college. 348 57 9

My program of study effectively prepared me for my selected 76.32% 18.90% 3.59%

career. 319 79 15

| would recommend the program | completed to someone 84.93% 10.53% 3.11%

interested in my field of study. 355 44 13

# COMMENTS

1 | learned more in student teaching than all my classes education combined. | paid for a 6-12
education and received a K-8 education. High school was my goal all along and no one seemed
concerned at all that | be prepared for my new career.

2 | was in the honors program, so | was always able to get the classes | wanted. There could have
been scheduling conflicts otherwise, but | was the first t register each quarter so | never had that
problem.

3 Julia Hardie makes English 336 a very unpleasant class. Every other teacher on campus was
great.

4 None

5 Don't change so many things with one class of students! If you tell a class they will have to
complete only one quarter then do not make them complete one year of student teaching. Any
new changes should be clear at the very beginning of the program and not be changed!

6 Some classes were only offered once a year. However, | have seen that this has started to
change.

7 | had a few bumps in the road here and there when it came to certain faculty members and
completing classes, as well as their attitudes towards teaching. On the other hand, however, |
have not been fully enrolled in classes, particularity in my field of study, for quite some time.

8 | had a few bumps in the road here and there when it came to certain faculty members and
completing classes, as well as their attitudes towards teaching. On the other hand, however, |
have not been fully enrolled in classes, particularity in my field of study, for quite some time.

9 Overall | enjoyed my time at Tech and felt that it was a good experience. The speech department
had the most teachers who were rude and unhelpful.

10 The only thing that | noticed could use some improvement was the organization. | feel like the
clinical residency program took precedent over the one quarter student teaching and | often felt
forgotten about. The faculty were all very nice and helpful when | neeeded it.

11 Amy Vessel was the only staff member who | experience who was not easily accessible.

12 I majored in Clinical Kines, but decided | wanted to become a physician. Kines majors are not
respected, and having to take extra courses such as 3 organic chemistry classes and biochemistry
really put a burden on my class load and time of graduation.

13 This school year, it seemed to be excessively difficult to meet with the faculty members that are

supposed to help us through our schooling.
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The disorganization in specific offices have caused more stress than is ever necessary for a full
time student.

My only issue is that there is currently no mention of lab safety training for science teachers.
Making them aware of online safety training programs could be an easy way to address this. I'd
recommend Flinn Scientific's safety training courses. It's free and offered by the same company
most science teachers order their chemicals from.

The Kinesiology department has amazing faculty that truly cares about their students. | will always
remember what they have done for me.

The psychology department has some of the best professors I've ever had at Louisiana Tech.
They are so willing to help and do anything it takes to help us learn (aka Dr. Tobacyk writing a
remake of material girl...amazing). Dr. Livingston, Dr. Igou, Dr. Tobacyk, and Dr. Walcyk are the
specific reasons that | would recommend Louisiana Tech's psychology program. They go above
and beyond what you expect from a professor.

Louisiana Tech: after 4 years | have had 2 department chairs, 3 advisors (one left, one took a
better job, haven't even met my new one), and 2 different university presidents. Tech is the
epitome of a suitcase college and is the worst investment of money anyone could have made. If
you want a college experience where advisors actually give a shit about your future, try
somewhere else.

Absolutely loved kinesiology for the whole 4 years!

| really enjoyed and appreciate the administrators and professors in the college of education. The
people affiliated with this college made me feel welcomed and loved. All the professors were
extremely supportive and saw potential in their students. The exposure this program has offered
brought me confidence and excitement.| feel prepared to begin my career as an elementary
educator! Thank you!

| am very proud to say that | will have a degree in Kinesiology from Louisiana Tech. The
department of kinesiology has been a home to me ever since | transferred from the school of
applied and natural sciences.

None.

The psychologh program does not prepare a college graduate to get a career. | do not feel | know
enough about counseling, therapy, interpersonal relations, ect to be able to do an actual
psychology field related job. Throughout my entire psychology career, | only took one class that
actually taught me about mental health disorders. | learned about Freud, statistics, 1/0 psych, and
theories of psych over and over again. | am not going to be a recent college graduate struggling to
find a job with a Bachelor's in Psychology that | feel knowledgable performing.

The kinesiology department is the best around! Truly prepared me for my future career. | was very
blessed to be in a department that cares for their students.

The kinesiology department has to be the best department on campus. All instructors are
knowledgeable in their area of expertise and are able to relay the information to their students
effectively.

The kinesiology department has to be the best department on campus. All instructors are
knowledgeable in their area of expertise and are able to relay the information to their students
effectively.

| have a number of suggestions to help with my degree program, however, | believe my degree
program has been cut. Overall, | had a great experience though.

LaTech's education program was the BEST!!

| am very thankful for the amount of field experience required as a Health and Physical Education
major.

The times | marked "disagree" was in relation to the online program, Organizational Leadership.
Tech is a wonderful school with an outstanding faculty. The Organizational Leadership program is
a good degree with many flaws making it very difficult to complete. | would be glad to give further
comments or assistance concerning this program.

| would recommend this program if it had not be cancelled. That was a mistake...
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| loved every minute at Tech. The staff and professors are the best hands down! 5/12/2015 9:23 PM

The College of Education at Louisiana Tech University effectively prepared me for my career. | 5/12/2015 6:23 PM
had rich experiences throughout the College of Education and | am thankful for the education |
received in the program.

One suggestion that | have is that you make sure that the requirements and directions for things 5/9/2015 10:03 PM
like applying to the teaching program and directions for completing the requirements for student
teaching are clear and the same on all websites and packets. Far too many times | have checked
two different sources that the department has provided and they have different requirements. It
gets very confusing because you constantly have to guess which one is correct. Please make sure
that all documents and personnel agree and fully understand things such as the above. Another
suggestion that | have is that more communication be established between the department and
the students. | believe that in EDCI 125 incoming students should be provided with a summary
and outline about the components of the degree. | have met far too many sophomores and juniors
who have no idea what Practicum is, when they will have to take it, and what will be required. |
think that the EDCI 125 professors should give the students an overview of everything they should
expect for the next four years. The only class that | think needs to be improved is the class about
Special Needs students. During student teaching, | found that | struggle with incorporating
accommodations and modifications because we didn't receive enough information about this. |
think that the special needs class that we take should be focused on learning what each disability
is, how it affects the child, and what accommodations and modifications can be used to help with
each disability. Overall, | greatly enjoyed my time at Tech, and | would recommend the program to
anyone. | really feel that | am prepared to teach, and | really felt that the majority of my professors
knew what they were talking about and are passionate about teaching.Thank you for always being
so helpful and flexible! The Department of Education at Tech is the best!

*Most* faculty members were readily accessible. Some (Doctors Mancil, Morgan, and Manning) 5/9/2015 12:31 PM
went above and beyond what was expected of them! SpEd majors need more instruction in

Science and Social Studies methods and more hands-on time teaching both subjects!! The field

experiences for those classes do not need to be video-based! Assisting with a tour of the IDEA

place was my only hands-on experience "teaching" science, and my only social studies experience

came from facilitating a 3 day review of Louisiana products. As a result, | do not feel confident in

my ability to teach either subject effectively.

| would've appreciated more guidance throughout my advising sessions. | feel like | found out 5/9/2015 11:00 AM
everything | needed to know all by myself. (Honestly, | feel like it was just luck.) | encountered

multiple problems with scheduling due to not knowing what quarters classes were offered. | was

also never informed about how to set up my internship, and | barely completed the needed

paperwork in time. With that being said, Mrs. Reeves was extremely helpful once | started the

process, and gave me the kind of guidance | needed all along throughout the quarter.

| wish my department offered more classes about physical therapy and rehabilitation. Many of my 5/9/2015 10:00 AM
classes were designed for person training.

I love Louisiana Tech and | love the College of Education. Four years went by faster than | ever 5/8/2015 4:40 PM
imagined it would. | am SO thankful for all of the faculty who have helped me reach this point!

The program is not very rigorous and does not require students to really analyze and learn, simply 5/8/2015 3:23 PM
to regurgitate information. Even after two research methods classes | didn't feel prepared to do

research. Research skills are not taught very thoroughly and the fact that | perhaps only once had

a test that wasn't strictly multiple choice is pretty telling of the type of learning that is done in the

department.
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Q8 Please indicate your level of agreement with the following statements.

Answered: 415  Skipped: 4

An advisor was
accessible f...

My advisor was
knowledgeabl...

My advisor
made clear t...

My advisor
provided...

My advisor
notified me ...

28 /54





College of Education Exit Survey

My advisor -

assisted me ...

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
. Agree . Somewhat Agree Somewhat Disagree . Disagree
AGREE SOMEWHAT SOMEWHAT DISAGREE TOTAL
AGREE DISAGREE
An advisor was accessible for advising. 78.55% 16.14% 3.86% 1.45%
326 67 16 6 415
My advisor was knowledgeable about requirements in my 75.60% 19.32% 3.38% 1.69%
major. 313 80 14 7 414
My advisor made clear the requirements | needed to 74.22% 18.55% 5.78% 1.45%
complete my degree. 308 77 24 6 415
My advisor provided information to help me select courses. 75.60% 16.43% 6.52% 1.45%
313 68 27 6 414
My advisor notified me of deadlines. 64.34% 17.11% 13.73% 4.82%
267 71 57 20 415
My advisor assisted me in preparing for department 71.26% 20.29% 6.76% 1.69%
requirements. 295 84 28 7 414
# COMMENTS DATE
1 My advisor was changed spring of 2017 without my knowledge. Ms. Walker was helpful but she 11/15/2017 12:37 PM

was new and still figuring things out. Dr. McCoy knew what he was doing but was rarely in his
office and never allowed me to make appointments. A few times | waited for over an hour to see

him.

2 When trying to get a minor | was told incorrect information by my advisor. | ended up taking extra
classes when there was no way | had time to complete the minor. If | had known that sooner, |
could have possibly graduated a quarter earlier or at least not have had as much to complete in

my final quarter.
Dr. Boyraz was a great advisor.
None

My advisor was not helpful. Dr. Morgan

o o b~ W

~

| loved my advisor. She is the nicest person ever.

| did not need much information or reminders of deadlines. Therefore, it was unnecessary for my
adviser to do so. My adviser did a fantastic job providing me the help | did need.

8 | had no issues with scheduling my classes or advising, but on multiple occasions my advisor

didn't release me after advising me, leading to difficulties registering.
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I love Mrs. Boyd and wish that every student could receive the level of care that she provides to
her students. Truly lucky to have worked with her.

Julie Holmes was my original advisor and she did a fantastic job. Once Amy Vessel took over to
do group advising things were not as organized as they should have been.

| did not like group advising at all. This makes it incredibly difficult for individual student needs to

be met, because it felt like the advisors were trying to rush us out so they can get to every one else

in the classroom.

My advisor did not help me with preparing my classes at all. She only signed my advising form,
and when | asked her specific questions about kinesiology, my internship, and concurrent
enrollment she could not give me any answers to my questions. She simply told me that she did
not know and that she would find out and tell me but never did. She did, however, inform me of
when | was supposed to sign up every quarter.

Dr. Tobacyk was always helpful, quick, and available when | needed him.

ADVISORS SHOULD NOT BE TEACHERS. DO YOURSELF A FAVOR AND HIRE STAFF WHO
ACTUALLY WORK TO MAKE STUDENTS SUCCESSFUL AFTER THEY LEAVE TECH

YOUR FACULTY HAS THE WORST ADVISORS OF ANY HIGHER INSTITUTION. HIRE SOME
ADVISORS WHO STRICTLY ADVISE.

Dr. Dicky was my advisor

When | switched into education my advisor gave me no guidance with the praxis. | wasn't even
aware | would have to take these tests and when the deadline to do it was( to get into teaching
program and student teaching)

| love Dr. Chen!
Dr. Boyraz was an awesome adviser.

My advisor never gave me advice or helped me select classes or give me a heads up about more
difficult courses. My advising times considted of me showing her the courses | thought were
appropriate for the quarter, her signing the form and clearing me to register all of which took 3
minutes. | was not informed of a time schedule for applying to grad schools or when to take my
GRE or recommended quarters to take certain classes. | often found myself confused.

Mrs. Smiley Reeves kept me well informed
Mrs. Smiley Reeves kept me well informed.

My advisor is Dr. Schillinger. He was the most helpful and most well-informed individual | have
ever had the pleasure of being advised by.

Dr. Nielsen was and remains one of the most influential people from my undergraduate career. |
was always able to reach her in a timely manner and she offered me great advice!

| agree to these only for my advisor in the Kinesiology department. My advisor in my previous
major was not as helpful.

Dr.Schilling was an amazing advisor that goes above and beyond.

My original advisor was Dr. Holmes. | transferred into education my sophomore year, and because
of this, was unaware of the scheduling of specific classes or what | should be taking each quarter.
My advisor gave no guidance during advising. Whatever | walked in with | was signed up for.
Because of this | almost graduated a year late. | would have graduated a year late, and would not
have had a single class to take for one of those quarters, and only one class to take another,
because | had not been advised of when classes were offered. | switched advisors to Dr. Vessel
who worked miracles so that | could graduate this quarter. She was phenomenal.

My adviser didn't always help me plan. Which is partly my fault too.

I love Mrs. Gleason and Dr. Basinger who knew me by just the sound of my voice. They made
stressful days of worrying so much better!

Dr. McCoy helped me so much during my time at Tech!

There were times that | had set up a meeting with my advisor and she was not there and did not
call me to make me aware of her absence. Also, she overlooked that | was short by 2 hours to
graduate, thankfully the graduation counselor caught the mistake.
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When | first arrived at Tech, | didn't have an advisor (she had recently retired and had not been
permanently replaced). Dr. Holmes and Ms. Tammy filled in as my advisor(s). They both went
above and beyond to hep me figure out exactly which classes | would need to take each quarter
for the rest of my time at Tech so | could graduate without incident. Once Dr. Morgan took over,
she and Dr. McCoy were equally vigilant in helping me stay on schedule as course offerings
changed.

| would've appreciated if my advisor would have taken the time to plan out my entire program with
me from the beginning. | never knew what my anticipated graduation date was until 2 quarters
before | graduated. This is because i never knew when classes were offered. | was never
explained how to plan for "alternate classes" and many times | did not get into the classes | had
planned for that quarter, and | was forced to find another class at the last minute. | found myself in
other teachers offices so that they could "advise" me, because | knew all my advisor would do for
me was give me a signature. When | was an athlete at tech, the school was more accommodating
to my needs and willingly offered extra help. As soon as | became a regular student, the extra help
| needed was hard to come by.

I made most decisions without assistance from my advisor (online advising for MAT program), but
she responded to questions by e-mail or phone.
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Q9 In terms of your career or graduate education plans, have you:

Answered: 413  Skipped: 6

applied for a
job after...

been accepted
for a job af...

applied for a
graduate or...

been accepted
to a graduat...

been accepted
to the...

0% 10% 20% 30% 40% 50%

.Yes . No

applied for a job after graduation?

been accepted for a job after graduation?

applied for a graduate or professional program?

been accepted to a graduate or professional program?

been accepted to the military?

# COMMENT

1 I’'m finishing my military retirement process before looking for a job.
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70%
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80%

56.80%
234
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31.63%
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18.54%
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2.68%
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90% 100%

TOTAL

43.20%
178

65.61%
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68.37%
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81.46%
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| want to take a break until January. | will begin applying for jobs by the end of the week and will
possibly start on an MBA in the Spring.

Currently working part-time and applying for Physical Therapy school which will start in the spring
of 2018

| do plan to apply in the near future for a graduate program
I'm already in the military
None

| was in the Master's program through concurrent enroliment but | decided to pursue something
else, so I'll be applying to a graduate program in Texas for next Fall

Due to potential plans to relocate | have not started the process of beginning my career.
| am doing an internship at The Wesley Foundation.

I'm taking a year off since | am graduating a year early.

Applied to medical school but kines majors are seen as weaker candidates than biology
taking a year off before grad school.

Intend on applying for a graduate program upon completing the GRE

| plan on moving before getting a teaching job.

| plan on applying to physical therapy school soon after graduation.

Taking time off before grad school, but applying next term.

its about who you know, not what you know

Planning on applying to graduate program after completing the PTCAS application
Continuing for a second bachelors

| selected "no" for the job because | had to wait for my completion letter and "no" for graduate
school because I'm waiting on my crossover from concurrent.

| plan to apply for a job this week, but have a few leads.

None.

I've just recently ETS'ed in December of 2015 from the ARMY National Guard.
Waiting on new curriculum so can be allowed into graduates program

Awaiting to take three gre in the summer due to much strain placed on this last year
Already prior military.

Still waiting to hear back from graduate program. Neither been accepted nor denied
| am currently looking, but have not applied.

| am not currently looking for a job. The College of Education has kept me well up-to-date on the
many opportunities available to me in my subject area. This section received all "No"s because of
me rather than the College of Education's ability to prepare me for such endeavors.

| plan to attend the graduate program in the fall.

| am also continuing to pursue a Bachelor's in Biomedical Engineering.

| currently work full time

Been approached by the principal for long term sub positions that are not in my content area
Currently have a career. Worked while going through school.

| have been teaching already for 3 years, this program at Tech just allowed me to teach :)!

| attended Teacher Recruitment Day at Louisiana Tech and made great connections that | will
follow up on at several career fairs this month.

| already had a teaching job when | entered the MAT program.
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| have not applied to graduate school, because | am completing that now. | have not applied for a
job because | already have a teaching job.

Currently in application process for graduate school

| am currently trying to decide between accepting a job and going to graduate school.

| am planning on applying for a graduate program, but have not yet.

Commission into the Air Force in a year. Job had little to do with what my degree was in.

| actually had 3 different schools approach me regarding a job before | had a chance to send out
resumes. | am scheduled to sign a contract for the teaching position of my choice on May 11.

After | graduate, | plan to take a year off, get a job, and save some money so that by the next year
| can begin a grad school program. | am currently in a the middle of a move to a different state,
and | will begin the job search when that move is complete.

Already have a job.
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5/11/2015 2:14 PM

5/11/2015 11:19 AM
5/9/2015 10:04 PM
5/9/2015 5:11 PM
5/9/2015 2:05 PM
5/9/2015 12:47 PM

5/9/2015 11:05 AM

5/8/2015 4:48 PM





College of Education Exit Survey

Q10 If you have accepted a job offer, is it:

Answered: 171  Skipped: 248

Full-time

Part-time

0% 10% 20% 30%

40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Fulltime 74.85% 128
Part-time 25.15% 43
TOTAL 171
# COMMENT DATE

1 Full time at Ruston High 11/15/2017 12:39 PM

2 Brewer Physical Therapy 8/16/2017 7:19 AM

3 None 5/19/2017 12:56 AM

4 Medical Scribe until | get into a physician assistant program. 5/13/2017 11:04 PM

5 N/A 5/12/2017 10:07 AM

6 n/a 5/12/2017 8:34 AM

7 N/A 5/11/2017 9:54 PM

8 Working as a medical scribe in Shreveport 5/11/2017 4:11 PM

9 Air Force officer 5/11/2017 2:34 PM

10 | have accepted a ministry position. 5/11/2017 2:26 PM

11 Assistant Manager at Johnnys pizza house. 2/22/2017 2:18 PM

12 Waitress until | find a job! 2/20/2017 1:27 PM

13 $500 a week and NOT EVEN RELATED TO MY DEGREE 2/16/2017 11:12 AM

14 | haven't accepted a job offer because | haven't received one. 11/23/2016 11:04 AM

15 Continuing for a second bachelors 11/14/2016 10:00 PM

16 First grade teacher in Baton Rouge 8/17/2016 11:38 AM

17 N/A 8/17/2016 9:36 AM

18 | have not accepted a job offer yet but it will be full-time. 5/15/2016 9:47 PM

19 N/A 5/15/2016 7:52 PM

20 None. 5/15/2016 7:22 PM
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21
22
23
24
25
26
27
28
29
30
31
32
33

| haven't had a job offer yet.

Benton High School, Bossier Parish

na

Maternity leave
Maternity Leave

n/a

Na

| have a full time job.
n/a

N/A

Air Force Officer

| currently work full time

N/A

College of Education Exit Survey
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5/13/2016 6:03 PM
5/13/2016 10:40 AM
2/29/2016 2:28 PM
2/25/2016 6:36 PM
2/25/2016 3:09 PM
2/24/2016 7:41 AM
11/21/2015 10:17 AM
11/16/2015 12:09 PM
5/11/2015 9:31 AM
5/10/2015 3:35 PM
5/9/2015 2:05 PM
5/8/2015 4:48 PM
5/8/2015 2:57 PM





College of Education Exit Survey

Q11 If you have accepted a job offer, what is its relation to your degree?

Answered: 182  Skipped: 237

Directly
related

Indirectly
related

Not related

0% 10% 20% 30% 40% 50%

ANSWER CHOICES

Directly related

Indirectly related

Not related
TOTAL

w

© oo N o ua @ »

11
12
13
14
15
16

COMMENT
The jobs that | will be applying for is in relation to my degree.

11th grade English

| will be working as a physical therapy technician part-time in Ruston while waiting on acceptance
to PT school. | will also be working part-time in the LA Tech Admissions office.

somewhat related. it is in the healthcare field.
| will be working at an eye doctors office
N/A

n/a

N/A

Continuing for a second bachelors first
N/A

N/A

Personal trainer

| haven't had a job offer yet

na

n/a

Na
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RESPONSES

90% 100%

DATE

11/15/2017 12:55 PM
11/15/2017 12:39 PM
8/16/2017 1:03 PM

5/13/2017 11:04 PM
5/13/2017 3:48 PM
5/12/2017 10:07 AM
5/12/2017 8:34 AM
5/11/2017 9:54 PM
11/14/2016 10:00 PM
8/17/2016 9:36 AM
5/15/2016 7:52 PM
5/15/2016 7:27 PM
5/13/2016 6:03 PM
2/29/2016 2:28 PM
2/24/2016 7:41 AM
11/21/2015 10:17 AM

121

25

36

182





17

18
19
20
21

| will be the long term substitute for back to back maternity leaves at an elementary school for the

remainder of the school year.
n/a

N/A

College of Education Exit Survey

I'll be teaching a 1st-3rd grade autism class in Bossier Parish.

N/A

38 /54

11/16/2015 2:23 PM

5/11/2015 9:31 AM
5/10/2015 3:35 PM
5/9/2015 12:47 PM
5/8/2015 2:57 PM





College of Education Exit Survey

Q12 If you responded "indirectly related" or "not related" to the previous
question, is it your goal to establish a career in a field directly related to
your degree?

Answered: 121  Skipped: 298

Yes
No
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
ANSWER CHOICES RESPONSES
Yes 77.69% 94
No 22.31% 27
TOTAL 121
# COMMENT DATE
1 N/A 8/16/2017 8:39 AM
2 | could not decided what | wanted to do with my degree so | took a job at an eye doctors office that ~ 5/13/2017 3:48 PM
paid well until | figured in out
3 N/A 5/12/2017 10:07 AM
4 n/a 5/12/2017 8:34 AM
5 N/A 5/11/2017 9:54 PM
6 | responded with directly related. 5/11/2017 5:08 PM
7 Hoping for the AF to send me to PT school 5/11/2017 2:34 PM
8 N/A 8/17/2016 9:36 AM
9 N/A 5/15/2016 7:52 PM
10 na 2/29/2016 2:28 PM
11 n/a 2/24/2016 7:41 AM
12 Na 11/21/2015 10:17 AM
13 n/a 5/11/2015 9:31 AM
14 n/a 5/8/2015 4:48 PM
15 N/A 5/8/2015 2:57 PM
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College of Education Exit Survey

Q13 My work/career plans include remaining in Louisiana for:

Answered: 388

Skipped: 31

less than1
year.
1-5 years.
longer than 5
years.
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
less than 1 year. 23.45%
1-5 years. 41.49%
longer than 5 years. 35.05%
TOTAL
# COMMENT DATE
1 | am moving to Texas the day after graduation, but will move back within 5 years. 11/15/2017 12:55 PM
2 I’'m really not sure honestly 11/15/2017 12:39 PM
3 unknown, wherever | get into a graduate program. 5/13/2017 11:04 PM
4 | do not care for the environment and atmosphere in the region. 5/11/2017 11:07 PM
5 I'm not sure 5/11/2017 9:54 PM
6 1 year max 5/11/2017 7:00 PM
7 Immediately leaving 5/11/2017 5:38 PM
8 At least, maybe longer. 5/11/2017 3:42 PM
9 GOOOOOOD RIDDANCE! 2/16/2017 11:12 AM
10 None. 5/15/2016 7:22 PM

-
RN

Willing to stay longer but depends on career path.
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5/11/2015 1:16 PM

91

161

136
388





College of Education Exit Survey

Q14 Do you plan to attend a graduate or professional school in
Louisiana?

Answered: 400

Skipped: 19

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 48.50% 194
No 51.50% 206
TOTAL 400
# IF YOU ANSWERED YES, PLEASE LIST THE UNIVERSITY, COLLEGE, AND/OR SCHOOL DATE

© 0o N o o b~ W N =

A A A A aAa A A
© oo N o o b~ w N =~ O

YOU PLAN TO ATTEND.
Ulm Tech

Either the PT program at LSU in New Orleans or Shreveport
LSuU

Louisiana Tech University

LSuU

LSUS

Louisiana State University-Shreveport

NSU

Louisiana Tech

| plan on going to Physical Therapy school somewhere.
Louisiana Tech

Louisiana Tech University

louisiana tech

Louisiana Tech University

LSUHSC- shreveport

Louisiana Tech University

Louisiana Tech University

Louisiana Tech

| haven't decided.
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11/15/2017 12:34 PM
8/16/2017 1:03 PM
8/16/2017 8:39 AM
8/16/2017 8:32 AM
8/16/2017 1:02 AM
8/15/2017 10:14 PM
8/15/2017 11:25 AM
8/15/2017 10:00 AM
5/19/2017 10:10 AM
5/18/2017 5:23 PM
5/17/2017 1:15 PM
5/17/2017 11:14 AM
5/15/2017 3:04 PM
5/14/2017 12:18 PM
5/13/2017 11:04 PM
5/13/2017 6:48 PM
5/12/2017 8:42 PM
5/12/2017 5:47 PM
5/12/2017 1:08 PM
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37
38
39
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45
46
47
48
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57
58
59

College of Education Exit Survey

I'm not sure which university I'll attend!

Louisiana Tech University

ULL/NSU

Louisiana College or Northwestern State University
LSUS

Undecided

Louisiana Tech University

UNT

Louisiana Tech University

Louisiana State University Health Science Center-School of Medicine
New Orleans Baptis Theological School

Not sure yet

ULL

LSUS

LSUHSC New Orleans, LSUHSC Shreveport, or ULM
ULM for nursing school

Louisiana Tech

Louisiana tech

I'm hoping to attend the physical therapy program at LSU Shreveport.
New Orleans Baptist Theological Seminary

BPCC

Louisiana Tech

Louisiana Tech University

LSU Shreveport OT or LSU NO OT

Never would | come back to such a racist state. Even the black and white sororities remind

students of just how unequal we really are. Old south forever.
LSU-S

La tech

LSUS

Louisiana Tech University

Online degree

Louisiana Tech University.
Louisiana tech university
Louisiana Tech University
LSUHSC

Louisiana Tech University

Not sure yet

Delgado Community College
Louisiana Tech University

LA Tech Kinesiology Grad school

Louisiana Tech or University of Louisiana in Monroe
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5/12/2017 11:14 AM
5/12/2017 10:56 AM
5/12/2017 8:34 AM
5/12/2017 1:34 AM
5/12/2017 12:17 AM
5/11/2017 10:17 PM
5/11/2017 8:27 PM
5/11/2017 5:38 PM
5/11/2017 4:14 PM
5/11/2017 4:11 PM
5/11/2017 3:51 PM
5/11/2017 3:15 PM
5/11/2017 3:14 PM
5/11/2017 2:37 PM
5/11/2017 2:18 PM
5/11/2017 2:18 PM
5/11/2017 2:12 PM
2/25/2017 9:06 AM
2/20/2017 6:59 PM
2/17/2017 1:00 PM
2/17/2017 9:45 AM
2/16/2017 11:20 PM
2/16/2017 4:42 PM
2/16/2017 3:38 PM
2/16/2017 11:12 AM

2/16/2017 11:10 AM
11/17/2016 6:15 PM
11/15/2016 9:15 AM
11/14/2016 10:00 PM
11/14/2016 8:44 PM
11/14/2016 5:54 PM
11/14/2016 4:06 PM
11/14/2016 2:01 PM
11/14/2016 1:35 PM
8/17/2016 11:29 PM
8/17/2016 11:38 AM
5/18/2016 11:32 PM
5/16/2016 9:18 PM
5/16/2016 3:12 PM
5/16/2016 11:40 AM
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College of Education Exit Survey

NSU ULL

Louisiana Tech University

| will more than likely seek out Southeastern Louisiana University.
Louisiana State University

Louisiana Tech University or Grambling State University
Louisiana Tech University

LSU Shreveport DPT

Louisiana Tech University

Grambling state

Louisiana Tech University

| am hoping to get accepted into physician assistant programs at either LSUS or LSU New
Orleans.

Bossier parish community college

LA tech

Northwestern University

Louisiana Tech University

Louisiana tech

South Ark Community College for PTA
Louisiana Tech University

Louisiana Tech University

Louisiana Tech University

Louisiana tech

LSU Shreveport or New Orleans for PT school
Northwestern State Univeristy

Louisiana Tech University

Louisiana Tech University

| plan on applying to the 10 Psych Masters program at Louisiana Tech
Louisiana Tech University

| plan to attend LSU Shreveport Medical School in August 2017
Louisiana Tech University

Southern University A&M

Louisiana Tech University

Grambling

Louisiana Tech University

LsSuU

LSuU

Louisiana Tech University

Louisiana Tech University

Louisiana Tech University

Louisiana Tech University

Louisiana State University
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5/16/2016 9:11 AM
5/16/2016 9:11 AM
5/16/2016 12:58 AM
5/15/2016 7:27 PM
5/15/2016 7:22 PM
5/15/2016 3:21 PM
5/15/2016 10:11 AM
5/14/2016 1:13 PM
5/14/2016 2:33 AM
5/13/2016 7:18 PM
5/13/2016 6:05 PM

5/13/2016 4:01 PM
5/13/2016 3:02 PM
5/13/2016 2:54 PM
5/13/2016 2:49 PM
5/13/2016 2:01 PM
5/13/2016 1:55 PM
5/13/2016 1:53 PM
5/13/2016 1:41 PM
5/13/2016 11:50 AM
5/13/2016 11:26 AM
5/13/2016 11:21 AM
5/13/2016 10:40 AM
5/13/2016 10:22 AM
5/13/2016 10:16 AM
5/13/2016 10:13 AM
5/13/2016 9:45 AM
5/13/2016 9:26 AM
2/26/2016 12:36 PM
2/26/2016 12:14 PM
2/25/2016 7:38 PM
2/25/2016 3:27 AM
2/24/2016 9:28 PM
2/24/2016 5:12 PM
2/24/2016 5:09 PM
2/24/2016 1:57 PM
2/23/2016 12:12 AM
2/23/2016 12:10 AM
2/22/2016 8:07 PM
2/22/2016 7:49 PM





100 BPCC's OTA program or complete an Alternative Certification to become a teacher 2/22/2016 7:06 PM
101 Louisiana Tech 2/22/2016 6:32 PM
102 Louisiana Tech University 2/22/2016 5:15 PM
103 LA Tech 2/22/2016 3:51 PM
104 LSU Health Sciences Center Shreveport 2/22/2016 3:48 PM
105 | will be attending the Louisiana Tech University Graduate School in Clinical Mental Health 2/22/2016 3:30 PM
beginning in the spring.
106 LSU Physical Therapy School 12/2/2015 9:33 PM
107 Louisiana Tech University 11/20/2015 10:37 PM
108 Louisiana Tech University 11/20/2015 3:22 PM
109 LA Tech University 11/18/2015 9:50 PM
110 Louisiana Tech 11/17/2015 5:20 AM
111 New Orleans Baptist Theological Seminary 11/16/2015 3:24 PM
112 Louisiana State University Shreveport 11/16/2015 2:23 PM
113 Louisiana State University University of Arkansas Southern University at New Orleans 11/16/2015 12:48 PM
114 Possibly, but uncertain at this point 11/16/2015 12:09 PM
115 When | go back to school | will most likely attend Louisiana Tech University 11/16/2015 11:58 AM
116 Lsu medical science center 5/16/2015 8:22 PM
117 La Tech 5/15/2015 4:28 PM
118 Louisiana Tech 5/13/2015 3:16 PM
119 | want to take some time off to begin a family, but will eventually come back to Tech to pursue my 5/12/2015 9:26 PM
Masters in leadership.
120 currently involved in concurrent graduate enrollment at Louisiana Tech 5/11/2015 5:51 PM
121 LSUHSC Physical Therapy 5/11/2015 12:06 PM
122 Louisiana Tech University 5/11/2015 9:31 AM
123 Louisiana Tech 5/10/2015 9:24 PM
124 Louisiana Tech 5/10/2015 8:58 PM
125 Louisiana Tech University 5/10/2015 6:00 PM
126 If | choose to attend graduate school, | will return to Tech. 5/9/2015 10:04 PM
127 Louisiana State University Health Sciences Center-Shreveport 5/9/2015 2:24 PM
128 LA Tech 5/9/2015 2:05 PM
129 I'll be enrolling in Dr. Mancil's new program in Aug 2016. 5/9/2015 12:47 PM
130 LSUHSC Shreveport 5/9/2015 10:01 AM
131 Louisiana Tech 5/9/2015 12:39 AM
132 Louisiana Tech University 5/8/2015 8:43 PM
133 Louisiana Tech 5/8/2015 5:46 PM
134 Maybe 5/8/2015 4:48 PM
135 Not sure yet 5/8/2015 4:10 PM
136 LSUHSC-Shreveport 5/8/2015 3:59 PM
137 Louisiana Tech University 5/8/2015 2:57 PM
138 la tech, ulm, or nsu 5/8/2015 2:28 PM

College of Education Exit Survey
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139 La Tech 5/8/2015 1:59 PM
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College of Education Exit Survey

Q15 Do you plan to enter a branch of the military within a year of

graduation?

Answered: 404  Skipped: 15

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80%

ANSWER CHOICES RESPONSES

Yes 3.22%

No 96.78%

TOTAL

# IF YOU RESPONDED YES, PLEASE PROVIDE THE NAME OF THE BRANCH OF THE
MILITARY.

1 Army

2 Air Force

3 Air Force

4 None.

5 US Airforce

6 United States Marine Corps

7 National Guard

8 Army

9 Air Force
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90% 100%

13

391

404

DATE

8/15/2017 12:02 PM
8/15/2017 10:23 AM
5/11/2017 2:34 PM
5/15/2016 7:22 PM
5/13/2016 10:40 AM
2/22/2016 6:58 PM
11/17/2015 12:19 AM
11/16/2015 1:10 PM
5/9/2015 2:05 PM





College of Education Exit Survey

Q16 Do you plan to engage in any type of volunteer service (e.g., Peace
Corps, AmeriCorps) within one year of graduation?

Answered: 406  Skipped: 13

Yes

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 3.20% 13
No 96.80% 393
TOTAL 406
# IF YOU RESPONDED YES, PLEASE PROVIDE THE NAME OF THE VOLUNTEER AGENCY. DATE

1 AmeriCorps 5/12/2017 8:51 AM

2 College Ministry 5/11/2017 7:00 PM

3 Americorps 5/11/2017 2:29 PM

4 None. 5/15/2016 7:22 PM

5 AmeriCorp 5/13/2016 11:26 AM

6 peace corps 5/13/2016 9:31 AM

7 AmeriCorps at Boys and Girls Club 2/22/2016 7:50 PM
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College of Education Exit Survey

Q17 Six months to one year from now we would like to contact you about
your perceptions of your preparation while attending the College of
Education. May we contact you by email? NOTE: We do not use email
addresses for identification purposes, and we will not use or release them
for any purpose other than the follow-up survey.

Answered: 410  Skipped: 9

Yes

No

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 67.32% 276
No 32.68% 134
TOTAL A
# IF YOU RESPONDED YES, PLEASE PROVIDE YOUR EMAIL ADDRESS DATE

1 meghancorie@icloud.com 11/17/2017 4:42 PM

2 tdy2012@gmail.com 11/17/2017 11:07 AM

3 karablake13@gmail.com 11/16/2017 10:55 AM

4 Matt_holcombe_2013@yahoo.com 11/15/2017 8:59 PM

5 sdavenportX@gmail.com 11/15/2017 8:32 PM

6 dakiow@yahoo.com 11/15/2017 2:25 PM

7 jackie_flournoy@yahoo.com 11/15/2017 1:40 PM

8 alexa95_t@yahoo.com 11/15/2017 12:55 PM

9 Toriann2014@yahoo.com 11/15/2017 12:39 PM

10 Thompsonchase32@yahoo.com 11/15/2017 12:08 PM

11 Mccown.alexis@yahoo.com 11/15/2017 12:03 PM

12 aprildp2013@yahoo.com 8/17/2017 5:59 AM

13 Nick.yarborough@gmail.com 8/16/2017 10:49 PM

14 matthewjjolly@gmail.com 8/16/2017 3:19 PM

15 alexx.brame@gmail.com 8/16/2017 3:18 PM

16 rachael.maxson@yahoo.com 8/16/2017 1:03 PM
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Quarter View

		NAME																						DATE				FALL 2019

		FRESHMAN YEAR - Year 1

		Fall Quarter								GRADE		Hr		Winter Quarter								GRADE		Hr		Spring Quarter								GRADE		Hr		Summer

		ENGL		101		*		Freshman Comp I				3		EDCI		125		*		Intro to Teaching				3		SPED		400		*		Human Exceptionalities				3

		MATH		101		*		College Algebra				3		EDCI		207		*		Learning and Development				3		LSCI		201		*		Books and Materials				3

		COMM		101		*		Principles of Comm				3		ENGL		102		*		Freshman Comp II				3		HIST				*		201 OR 202				3

		FYE		100		  		FYE				1		BISC		101		*		Fund of Biology I				3		MATH		125		*		Algebra for Mgmt & Soc Sci				3

		EDCI		210		*		Intro to Technology				3

												13												12												12		37

		Portal 1 - Adm to Teaching Prog 						Pass Praxis I (Rdg-156, Wrtg- 162, Math-150) "Core Academic Skills for Educators" or ACT Composite Score 22 or greater or SAT Score of 1030/1190 or greater for the verbal and math components. Successfully complete all Yr 1 courses and Praxis I or equivalent to register for EDCI courses in Yr 2. No grade below a "C" on ALL Core GER and EDCI courses. Yr 1 check by Student Success Specialist. Apply to the teaching program after Yr 1 check. Teacher Belief Survey.



		SOPHOMORE YEAR - Year 2

		Fall Quarter								GRADE		Hr		Winter Quarter								GRADE		Hr		Spring Quarter								GRADE		Hr

		MATH		203		*		Intro No. Structure				3		MATH		204		*		Con Geom & Q A				3		PHYS		206				Conceptual Physics II				3

		EDCI		421		*		MM for Math				3		BISC		201		*		Scientific Principles				3		ENGL				*		210, 211, or 212				3

		POLS		201		*		Nat'l Gov't in U.S.				3		EDCI		422		*		MM for  Math				3		GEOG		205		*		Cultural Geography				3

		EDCI		425		*		MM for Science				3		PHYS		205		*		Conceptual Physics I				3		EDCI		434		*		Diverse Learners				3

		EDCI		420S		*		Science Practica				3		EDCI		420M		*		Math Practica				3

												15												15												12		42

		Portal 2 - Adm to Practica 						Pass Praxis II PLT (5622 Score 160) and Mathematics (5003 Score 157) and Science (5005 Score 159) and successfully complete all Yr 2 courses prior to registering for Year 3 courses. No grade below a "C" on ALL Core GER and EDCI courses. Yr 2 check by Student Support Specialist.



		JUNIOR YEAR - Year 3

										GRADE		Hr		Winter Quarter								GRADE		Hr		Spring Quarter								GRADE		Hr

		EDCI		423		*		MM for Lang Arts				3		EDCI		417		*		Reading Difficulties				3		EDCI		420S		*		Practica in Soc St				2

		EDCI		424		*		MM for Reading				3		EDCI		420R		*		Practica in Reading				3		SPED		473		*		Educ Strat & Meth for Stu in Diverse Settings				3

		EDCI		431		*		Literacy Devel 				3		HIST		360		*		History of Louisiana				3		LBAR		336		*		Integr Art & Music Apprecia				3

		ENGL		332		*		Adv Grammar				3		EDCI		426		*		MM for Soc Studies				3		SPED		485		*		Eval Diverse Learners				3

												12												12												11		35

		Portal 3 - Adm to Clinical Practice						Pass Praxis II Reading Language Arts (5002 Score 157), Social Studies (5004 Score 155), Special Education M/M (5543 Score 153) and successfully complete all Yr 3 courses prior to registering for Year 4 courses. No grade below a "C" on ALL Core GER and EDCI courses. Yr 3 check by CRRC Coordinator. Teacher Belief Survey



		SENIOR YEAR - Year 4

		Fall Quarter								GRADE		Hr		Winter Quarter								GRADE		Hr		Spring Quarter								GRADE		Hr

		SPED		440		*		Behav & Class Mgt				3		EDCI		416C		*		Clinical Residency				3		EDCI		416C		*		Clinical Residency				3

		EDCI		418		*		MM of Reading				3								Concurrent Enrollment										*		Concurrent Enrollment

		EDCI		416C		*		Clinical Residency				3

												9												3												3

		GER Courses not transferred are to be taken during the quarters noted above or during summer sessions as needed.  Any course dropped or failed, student must take during 																																				15

		must take during summer or make other arrangements. No substitutions without permissin of Department Head.Teacher Belief and Exit surveys.																																				129





		Student Signature                                                                          Date                            Advisor Signature                                                             Date



































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































GRADES 1-5 (Inclusive Education Program) ELEMENTARY EDUCATION SPECIAL EDUCATION MILD/MODERATE Louisiana Tech University 	


Page &P




Copy of Proposed ELEMENTARY EDUCATION  SPECIAL EDUCATION 4.7.19.xlsx


[bookmark: _GoBack]Louisiana Tech University and College of Education’s Clinical Residency and Recruitment Center host TEAM Mid-Year Recruitment Event



College of Education and Louisiana Tech University’s Clinical Residency and Recruitment Center hosted their inaugural TEAM (Teachers Educators and Mentors) Mid-Year Recruitment Event on January 10th, 2019 at the Davison Athletic Center.



The TEAM Mid-Year Recruitment Event provided junior education majors who will participate in the 2019-2020 residencies with an opportunity to meet and network with current partner districts that host residents across the I-20 corridor: Bienville, Bossier, Caddo, DeSoto, Webster, Lincoln, Jackson, Winn, Ouachita, and Monroe City Schools.  Later that afternoon, senior TEAM Model clinical residents participated in a traditional teacher recruitment fair.



The Clinical Residency and Recruitment Center (CRRC) is responsible for developing and refining capstone experiences provided to clinical residents at the College of Education, Louisiana Tech University. Central in this is effort is the TEAM model, developed by associate professor, Dr. Amy Vessel and Associate Dean, Dr. Dawn Basinger, of the College of Education. The TEAM model is an innovative approach to teacher preparation that replaces traditional student teaching with a full-year (August-May) clinical residency experience. This model provides a true apprenticeship as Louisiana Tech faculty and K-12 school faculty collaborate to prepare highly effective K-12 teachers. 



Providing a special component to the teacher recruitment event, Dr. Patsy Hughey, Master of Arts in Teaching (MAT) Coordinator, led an informational meeting speaking to the benefits of the program, which provides an opportunity for anyone with an earned bachelor’s degree who is interested in becoming a teacher and meets program entrance requirements to pursue a Master’s Degree and receive a certification to teach while working as a teacher in a local school district. This alternative certification program offered through Louisiana Tech’s College of Education, is designed for persons who already have received a bachelor’s degree in a non-teaching area of study and who have a strong interest in teaching in a PK-12 school.



To learn more about the Clinical Residency and Recruitment center, please email crrc@latech.edu or visit http://www.latechcrrc.org/ .





TEAM Mid-Year Recruitment Event final edit.docx


Dawn Basinﬂer

From: amy vessel <avessel@latech.edu>
Sent: Wednesday, April 10, 2019 3:14 PM
To: ‘Laura Bostick’; 'Chris T. Campbell’; "Traci Walker'; 'Donald N. Schillinger’;

dbasing@woodard.latech.edu; 'Belinda Birch’; 'Erica Ogburn’; 'Emily Becker Kabbes’;
‘Gabrielle Crockett’; 'Kimberly Kimbell-Lopez'; 'Shelia Kleczka'; 'Dr. Lynne Nielsen'; 'Libby
Manning'; 'Carrice’

Cc: 'Colin Bailey’

Subject: A Huge Thank You to our TEAM!

We wanted to personally thank each of you for everything you did to make Taste of the TEAM in Bossier City such a
huge success. Some were not able to be in attendance but still provided requested photographs, slides, and much
encouragement. We were able to meet many juniors and seniors from DeSoto, Webster, Caddo, and Bossier Parish high
schools. We also had some BPCC and LSUS teacher candidates in attendance,

We see these grass roots recruitment events as highly beneficial from the statements made by students and faculty.
They feel at home meeting our students and alumni and hearing their stories. They were honestly the highlights of the
evening. If you see these teacher candidates and alumni, please thank them personally for taking the time to represent
our teaching preparation program:

ALUMNI

Courtney Anderson (1% year clinical resident 14-15) — DeSoto Teacher

Sabra Nixon Parker (1% year clinical resident 14-15) — DeSoto Teacher

Kyndal Cawthon Anders (1% year clinical resident 14-15)} — Webster Teacher

Lauren Fuller {elementary alumna 15-16} — Bossier Teacher and former CRRC grad asst.

Kerrigan Pettis (TEAM alumna 16-17) — Caddo Teacher

Libbi Lange (TEAM alumna 17-18) — Bossier Teacher

Rachel Smelley (TEAM alumna 17-18) — Bossier Teacher

TEACHER CANDIDATES

Kolleen Warren (current Bossier TEAM resident)

Katie Pope {current Bossier TEAM resident)

Emily Maness (current Webster TEAM resident)

Nicole Lawrence (current Monroe City UTeachTech TEAM resident)

Courtney Brown — BPCC transfer — new to Tech this quarter

Ashalenia Graham — BPCC transfer — new to Tech this quarter

Our next Taste of the TEAM is April 30" from Noon — 2:00 p.m. Ali faculty are invited to participate in anyway. If you
have a class our visitors can drop by, or if you would like to be part of our welcome, let us know. Agenda and RSVP is
already on our website: latechcrrc.org.

Have a great afternoon,

Amy & Colin
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11/10/2017          



					

				11/11/2017
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		3.00
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					Inactive
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					Inactive
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		3.00
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11/14/2017          



					

				11/16/2017
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            		Jenkins

            		McKenna



					Inactive



					

				3.75

			



					

				4 Technology Rubric
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				3.00
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		3.00
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		3.00

		

		



				

		3.00

		

		



				

		3.00
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				Louisiana Tech Manager
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(Component 4.1)

5. Graduation Rates (initial & advanced levels)

6. Ability of completers to meet licensing

2. Indicators of teaching effectiveness (certification) and any additional state

(Component 4.2) requirements; Title II (initial & advanced
levels)

3. Satisfaction of employers and employment | 7. Ability of completers to be hired in

milestones education positions for which they have

(Component 4.3 | A.4.1) prepared (initial & advanced levels)

8. Student loan default rates and other
consumer information (initial & advanced
levels)

4, Satisfaction of completers
(Component 4.4 | A.4.2)

and prominently displayed on the educator preparation provider's website.

—1

Link: https://regents.la.gov/wp-content/uploads/2019/04/FINAL2018TeacherPrepFactBook4.9.19.pdf

Description of data

accessible via link: 2018 Teacher Preparation Fact Book

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. | 3. | 4. |5.|6.| 7. | 8.
Initial-Licensure Programs
Advanced-Level Programs -

Link: https://regents.la.gov/wp-content/uploads/2019/04/LaTECH2018ALTDATADASHBOARD.pdf

Description of data
accessible via link: 2018 LOUISIANA TEACHER PREPARATION DATA DASHBOARD

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. |3. | 4. |5.|6.| 7. | 8.
Initial-Licensure Programs
Advanced-Level Programs -

Link: http://www.latechcrrc.org/

Description of data

accessible via link: Clinical Residency Center..District Partners and Data Sharing, MoU, Completer/Exit Surveys

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. |3. | 4. |5.|6.| 7. | 8.
Initial-Licensure Programs
Advanced-Level Programs - O0O0o|bo|o|d

4.2 Summarize data and trends from the data linked above, reflecting on the prompts below.




What has the provider learned from reviewing its Annual Reporting Measures over the past
three years?
Discuss any emerging, long-term, expected, or unexpected trends? Discuss any
programmatic/provider-wide changes being planned as a result of these data?
Are benchmarks available for comparison?
Are measures widely shared? How? With whom?

List of Annual Reporting Measures: Measure 1: Impact that completers' teaching has on P-12 learning and development (See
page 25 of 2018 Louisiana Teacher Preparation Fact Book). Measure 2: Indicators of teaching effectiveness (See pages 26 and
27 of Louisiana Teacher Preparation Fact Book). Measure 3: Results of employer surveys, and including retention and
employment milestones (See pages 49 and 50 of the 2018 Louisiana Teacher Preparation Data Dashboard). Measure 4: Results
of completer/exit surveys (See www.latechcrrc.org). Measure 5: Graduation rates from preparation programs (See
www.latechcrrc.org). Measure 6: Ability of completers to meet licensing (certification) and any additional state requirements (See
www.latechcrrc.org). Measure 7: Ability of completers to be hired in education positions for which they are prepared (See pages 49
and 50 of the 2018 Louisiana Teacher Preparation Data Dashboard). Measure 8: Student loan default rates and other consumer
information (See https://www.latech.edu/current-students/financial-aid/types-of-assistance/loans/).

Using the 2014-15, 2015-16, and 2016-17 Louisiana Board of Regents & University of Louisiana System 2018 Louisiana Teacher
Preparation Data Dashboard and 2018 Fact Book, the EPP reviewed their Compass Teacher Effectiveness Levels and compared
them with other higher education public institutions within the State. Both documents are available in links above.

Means and Effectiveness Levels for Compass Evaluation Scores by Undergraduate Programs for First and Second Year Teachers
Who Taught in 2014-15, 2015-15, and 2016-17 are as follows (See page 27 of the 2018 Teacher Preparation Fact Book):
Compass Final Evaluation

Louisiana Tech University Mean 3.4/n=256

Ineffective 0% Effective Emerging 4% Effective Proficient 51% Highly Effective 45%

When compared to the other 13 Louisiana public institutions of higher education, 9 other institutions had 51% or higher
percentages at the EP Level. Three other institutions had 45% or higher percentages at the HE Level. Reviewing these data
indicate that the EPP is effectively preparing its candidates to teach.

Means and Effectiveness Levels for Compass Evaluation Scores by Alternate Programs for First and Second Year Teachers Who
Taught in 2014-15, 2015-15, and 2016-17 are as follows (See page 35 of the 2018 Teacher Preparation Fact Book):

Compass Final Evaluation

Louisiana Tech University Master of Arts in in Teaching Mean 3.5/n=242

Ineffective 1% Effective Emerging 3% Effective Proficient 37% Highly Effective 60%

When compared to the other 9 Louisiana public institutions of higher education that offer Master of Arts in Teaching programs, 8
other institutions had 37% or higher percentages at the EP Level. Only 1 other institution had 60% or higher percentages at the HE
Level. Reviewing these data indicate that the EPP is effectively preparing its candidates to teach.

Louisiana Tech University Certification-Only Mean 3.6/n=26

Ineffective 0% Effective Emerging 0% Effective Proficient 39% Highly Effective 62%

When compared to the other 10 Louisiana public institutions of higher education that offer certification-only programs, 9 other
institutions had 39% or higher percentages at the EP Level. No other institution had 62% or higher percentages at the HE Level.
Reviewing these data indicate that the EPP is effectively preparing its candidates to teach.

Means and Effectiveness Levels for Value-Added Scores by Undergraduate Programs for First and Second Year Teachers who
Taught During 2014-15, 2015-15, 2016-17 (See page 41 for Mathematics and page 42 for Science of the 2018 Teacher
Preparation Fact Book):

Mathematics (Grades 4-8) and Science (Grades 4-8)

Mean -2.9/n=16 Mean -2.7/n=16

Mathematics 4-8 Ineffective 31% Effective: Emerging 25% Effective: Proficient 38% Highly Effective 6%

Science 4-8 Ineffective 25% Effective Emerging 50% Effective Proficient 6% Highly Effective 19%

When comparing Mathematics 4-8 percentages with the other 9 Louisiana public institutions of higher education, 1 other institution
had 38% or higher percentages at the EP Level. Nine other institutions had 6% or higher percentages at the HE Level. When
comparing Science 4-8 percentages with the other 9 Louisiana public institutions of higher education, all other institutions had 6%
or higher percentages at the EP Level. Four other institutions had 19% or higher percentages at the HE Level. Note: The EPP only
offered a dual certification undergraduate program in Middle Grades Mathematics and Science (Grades 4-8) before applying and
receiving approval in 2016 to offer a UTeach (See https://uteach.utexas.edu/) STEM Middle or Secondary Minor in Biology,
Engineering, Computer Science, Chemistry, Physics, and Mathematics. Upon approval of UTeach, the EPP stopped offering
middle and secondary education mathematics and science BS degrees.

Means and Effectiveness Levels for Value-Added Scores by Alternate Programs for First and Second Year Teachers who Taught
During 2014-15, 2015-15, 2016-17 (See page 44 for Mathematics and page 45 for Science of the 2018 Teacher Preparation Fact
Book):

Mathematics (Grades 4-8) and Science (Grades 4-8) Master of Arts in Teaching

Mean -2.3/n=20 Mean -1.6/n=11

Mathematics 4-8 Ineffective 20% Effective: Emerging 40% Effective: Proficient 30% Highly Effective 10%

Science 4-8 Ineffective 8% Effective: Emerging 54% Effective: Proficient 31% Highly Effective 8%



When comparing Mathematics 4-8 percentages with the other 5 Louisiana public institutions of higher education offering MAT
programs, 1 other institution had 30% or higher percentages at the EP Level. Three other institutions had 10% or higher
percentages at the HE Level. When comparing Science 4-8 percentages with the other 5 Louisiana public institutions of higher
education offering MAT programs, all other institutions had 6% or higher percentages at the EP Level. Four other institutions had
19% or higher percentages at the HE Level. It should be noted that the EPP does not require a BS in Mathematics or Science for
admission to the program.

Reviewing these data indicate that the EPP was not effectively preparing its candidates to teach in middle mathematics and/or
science. However, Middle and Secondary Mathematics and/or Science should improve with the preparation of UTeach STEM
Minors majoring in one of the above mentioned middle and/or secondary majors. However, beginning in the Summer of 2019, the
EPP will include Praxis Prep in the MAT Middle Grades 4-8 and Secondary 6-12 Mathematics and Science programs and in the
Sophomore/Junior years for the UTeach candidates, which should increase content knowledge and level of teaching effectiveness.
The EPP had its first 4 Mathematics Majors/UTeach Secondary Mathematics Minors graduate in Spring 2018. Another graduated
in Winter 2019.

Means and Effectiveness Levels for Value-Added Scores by Undergraduate Programs for First and Second Year Teachers who
Taught During 2014-15, 2015-15, 2016-17 (See page 43 of the 2018 Teacher Preparation Fact Book):

English Language Arts (Grades 4-8)

Mean .5/n=31

Ineffective 7% Effective: Emerging 48% Effective: Proficient 23% Highly Effective 23%

When comparing ELA 4-8 percentages with the other 10 Louisiana public institutions of higher education, 7 other institutions had
23% or higher percentages at the EP Level. Four other institutions had 23% or higher percentages at the HE Level.

Means and Effectiveness Levels for Value-Added Scores by Alternate Programs for First and Second Year Teachers who Taught
During 2014-15, 2015-15, 2016-17 (See page 46 of the 2018 Teacher Preparation Fact Book):

English Language Arts (Grades 4-8)

Mean 1.6/n=13

Ineffective 15% Effective: Emerging 31% Effective: Proficient 23% Highly Effective 31%

15% 31% 23% 31%When comparing ELA 4-8 percentages with the other 6 Louisiana public institutions of higher education, 5
other institutions had 23% or higher percentages at the EP Level. One other institution had 23% or higher percentages at the HE
Level.

The EPP does not offer a Middle Grades 4-8 ELA Program, only a Secondary Grades 6-12 ELA Program. When reviewing the
data, the EPP is effectively preparing its candidates in ELA. However, beginning in Summer 2019, the EPP will include Praxis Prep
in the MAT Secondary ELA program and in the Sophomore/Junior years for undergraduate candidates, which should increase
content knowledge and the level of teaching effectiveness. All of these measures are shared with Partner Districts on the
www.latechcrrc.org site.

Section 5. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last
Accreditation Action/Decision Report.

m: Areas for Improvement (ITP) 5 Provider Quality Assurance and Continuous Improvement

The EPP lacks formal systems and structures for stakeholders to provide feedback, analyze data, and have
input in programmatic decisions. (component 5.5)

Evidence of EPP establishing and maintaining formal systems and structures for stakeholders to provide feedback, analyze data,
and have input in programmatic decisions. (component 5.5) are as follows: (1) Decision-Making: (a) List of district partners:
http://www.latechcrrc.org/school-partnerships.html, (b) Clinical Handbook with sample MoU: http://www.latechcrrc.org/team-
model-resources.html, note: the EPP has established MoUs with each of the district partners provided in the link above.Clinical
Residency Handbook, pages 7-8, identifies key components of the TEAM Model for description of K-12 district partner
involvement. On pages 11-12, delineate Mentor Teacher, School Leader and K-12 District Liaison involvement and program
implementation. University TEAM, pages 16-17, describe TEAM being composed of members University Faculty and K-12
School District Personnel.

At the conclusion of Spring 2019, stakeholders will be surveyed on items related to programmatic items. Beginning Fall 2019, the
EPP will present results of survey and other programmatic items at a K-16 meeting at a site on campus where EPP will receive
additional feedback and share programmatic data such as Fact Book and Data Dashboard. Selection and implementation of
changes for improvement will occur using processes identified in the Clinical Residency Handbook (MoU) and K-16 feedback
process mentioned above.

(2) Program Evaluation: The EPP used TaskStream from Fall 2007 thru Spring 2016. Currently, the EPP is using Dean’s for
Impact common indicator instruments (See https://deansforimpact.org/wp-
content/uploads/2019/03/Learning_Together_Through_Evidence_DFI_2019.pdf). Also, using the COE SurveyMonkey to collect
and analyze student teacher and clinical resident evaluations, professional practice, and completer/exit surveys. The EPP also
collects candidate ACT, UGPA, and other portal assessments/check points each quarter and shares with stakeholders each
spring quarter (To be posted in the http://www.latechcrrc.org/). (See attached proposed BS Elem/SPED M/M Grades 1-5 plan of
study in the next section.)



m: Stipulation (ITP) 5 Provider Quality Assurance and Continuous Improvement

The EPP receives data but does not have a process or plan to use that data in decision-making. (Component
5.4)

The EPP, in addition to established methods monitored and reported during the recent CAEP review, (1) has established a
common indicator system to (a) monitor relevant data and analyze trends, (b) provide evidence of resource allocations, and (c)
indicate alignment of results to future directions. (2) Data will be reported during our annual K-16 meeting. In addition, Measures
of Program Impact, Outcomes and Consumer Information as well as Common Indicators, CAEP Annual Report, Title I, Fact
Book, Data Dashboard, etc. will be posted https://education.latech.edu/about/assessment-accreditation/

The EPP has reestablished Assessment, Curriculum, and Policy committees (Action Items are attached in next section) and
ensure that district and community stakeholders are invited to participate. The EPP, in addition to working with the Dean's for
Impact, is working with Louisiana Tech Office of University Research to generate, collect, analyze and report data on an on-going
basis. The EPP works closely with all district partner/liaisons when making program changes (See http://www.latechcrrc.org/) and
developing MOUs (See sample MOUs). Additionally, the EPP in conjunction with University Research is reviewing Qualtrics as a
new assessment system. These changes and improvements should ensure that any programmatic changes made by the EPP
are data driven and shared with all stakeholders.

Section 6. Continuous Improvement
CAEP Standard 5

The provider maintains a quality assurance system comprised of valid data from multiple measures, including evidence of
candidates' and completers' positive impact on P-12 student learning and development. The provider supports continuous
improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers. The provider
uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test
innovations to improve completers' impact on P-12 student learning and development.

CAEP Standard 5, Component 5.3
The provider regularly and systematically assesses performance against its goals and relevant standards, tracks results
over time, tests innovations and the effects of selection criteria on subsequent progress and completion, and uses results
to improve program elements and processes.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes planned,
worked on, or completed in the last academic year. This is an opportunity to share targeted continuous
improvement efforts your EPP is proud of. Focus on one to three major efforts the EPP made and the
relationship among data examined, changes, and studying the results of those changes.

* Describe how the EPP regularly and systematically assessed its performance against its goals or the CAEP standards.
e What innovations or changes did the EPP implement as a result of that review?
e How are progress and results tracked? How will the EPP know the degree to which changes are improvements?

The following questions were created from the March 2016 handbook for initial-level programs sufficiency criteria for
standard 5, component 5.3 and may be helpful in cataloguing continuous improvement.

e What quality assurance system data did the provider review?

* What patterns across preparation programs (both strengths and weaknesses) did the provider identify?

e How did the provider use data/evidence for continuous improvement?

* How did the provider test innovations?

* What specific examples show that changes and program modifications can be linked back to evidence/data?

* How did the provider document explicit investigation of selection criteria used for Standard 3 in relation to
candidate progress and completion?

e How did the provider document that data-driven changes are ongoing and based on systematic assessment of

performance, and/or that innovations result in overall positive trends of improvement for EPPs, their candidates,
and P-12 students?

The following thoughts are derived from the September 2017 handbook for advanced-level programs

How was stakeholders' feedback and input sought and incorporated into the evaluation, research, and decision-making
activities?

The EPP reviewed the 2018 Louisiana Board of Regents Teacher Preparation Data Dashboard and Fact Book, COE Completer
Surveys. Next year, the EPP will also have Dean's for Impact data. The EPP identified both strengths and weakness in
undergraduate, alternate, and advanced programs by reviewing dashboard, fact books, and surveys. The EPP used data/evidence
from same sources as well as Title Il, ETS, and LDoE data to ensure continuous improvement. In addition, the EPP has re-
established assessment, curriculum, and policy committees this spring in order to conduct quarterly meetings and annually share
data with all stakeholders via www.latechcrrc.org. In 2014, the EPP piloted a full-year clinical residency. Each year, the EPP uses
feedback from its residents and partner districts to continuously improve their experience. Based on this feedback, in Fall 2019,
residents will be in PK-12 classrooms 4 days a week and in Louisiana Tech University Classrooms 1 day a week. The proposed
Elem/SPED M/M Plan of Study (Attached) show an example of changes and program modifications linked back to evidence/data.



Candidates must meet gpa, ACT/SAT or Praxis | requirements prior to admission to a teaching program. The median gpa of
individuals accepted in the program in academic year 2017-18 was 3.2, The median gpa of individuals completing the program in
academic year 2017-18 was 3.4. The EPP has its own COE Recruiter housed in Woodard Hall who meets with parents and
prospective students on a daily basis. In addition, the EPP hosts recruiting events at the Academic Success Center in Bossier City,
LA and on its own campus, i.e., Davison Athletic Complex (See www.latechcrrc.org). The EPP also monitors candidates' progress
as they progress through programs (See attached plan of study). https://education.latech.edu/academic-programs/department-of-
curriculum-instruction-and-leadership/1-undergraduate-programs/#content. Data-driven changes to programs are also guided by
state teacher preparation compentencies (http://www.louisianabelieves.com/resources/library/teaching) and workforce attributes
https://www.louisianabelieves.com/resources/library/workforce-attributes. The EPP offers an undergraduate UTeach STEM minor
and plans to offer an undergraduate secondary UTeach major and MAT STEM major.

Tag the standard(s) or component(s) to which the data or changes apply.

1.1 Understanding of INTASC Standards

1.2 Use of research and evidence to measure students' progress

1.3 Application of content and pedagogical knowledge

1.4 All P-12 students afforded access to college- and career-ready standards.

1.5 Model and apply technology standards

2.1 Partners co-construct mutually beneficial P-12 partnerships

2.2 Partners co-select, prepare, evaluate, support, and retain high-quality clinical educators
2.3 Partners design high-quality clinical experiences

3.1 Recruits and supports high-quality and diverse candidate pool

3.2 Sets selective admission requirements

3.3 Monitors attributes and dispositions beyond academic ability

3.4 Creates and monitors candidate progress

3.5 Candidate positive impacts on P-12 students

3.6 Candidates understand the expectation of the profession

4.1 Completer impact on student growth and learning

4.2 Completer effectiveness via observations and/or student surveys

4.3 Employer satisfaction

4.4 Completer satisfaction

5.1 Effective quality assurance system that monitors progress using multiple measures
5.2 Quality assurance system relies on measures yielding reliable, valid, and actionable data.
5.3 Results for continuous program improvement are used

5.4 Measures of completer impact are analyzed, shared and used in decision-making
5.5 Relevant stakeholders are involved in program evaluation

A.1.1 Candidate Knowledge, Skills, and Professional Dispositions

A.1.2 Professional Responsibilities

A.2.1 Partnerships for Clinical Preparation

A.2.2 Clinical Experiences

A.3.1 Admission of Diverse Candidates who Meet Employment Needs

A.3.2 Candidates Demonstrate Academic Achievement and Ability to Complete Preparation Successfully
A.3.3 Selectivity during Preparation

A.4.1 Satisfaction of Employers

A.4.2 Satisfaction of Completers

A.5.1 Quality and Strategic Evaluation

A.5.2 Quality and Strategic Evaluation

A.5.3 Continuous Improvement

x.1 Diversity

x.4 Previous AFI/ Weaknesses




Upload data results or documentation of data-driven changes.

.@ Rejoinder_to_Site_Visit_Report_Submitted_7.18.2018.pdf

'@ Advanced_Programs_Exit_Survey__ 4.23.19.pdf

c@ 20142017_Exit_Survey_Responses.pdf

'@ Copy_of_Proposed_ELEMENTARY_EDUCATION__SPECIAL_EDUCATION_4.7.19.xlsx
.@ TEAM_MidYear_Recruitment_Event_final_edit.docx

.@ Thank_you_for_attending_Bossier_Recruiting_Event.pdf

t@Jﬂ Residency_1_CompassDanielson.xls

'@ Residency_2_CompassDanielson.xls

'@ teacherpreparationcompetencies.pdf

.@ Advisory_Council_Actions_44.docx

'@ Assessment_Committee_Actions_44.docx

c@Jﬂ CIL_Action_Team_Minutes_45.docx

.@ CIL_Competency_Alignment_Working_Group_Actions_44.docx
.@ Curriculum_Committee_Actions_45.docx

.@ NonCommittee_Actions__ Responsibilities_44.docx

.@ Policy_ Committee_Actions_44.docx

]

DeansforImpact_CommonlIndicatorsSystemNetwork_ImprovingTeacherReadiness_external_vF.pc
@F DFI_Data_Use_Diagnostic_22819_DS_DB.docx
.@ TPI_Onsite_Review_Rubric_with_notes_2.19.pdf

6.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or s
activities during a CAEP Conference or in other CAEP Communications?

© Yes 2 No

6.3 Optional Comments

Section 8: Preparer's Authorization

Preparer's authorization. By checking the box below, | indicate that | am authorized by the EPP to complete the 2019
EPP Annual Report.

I am authorized to complete this report.

Report Preparer's Information

Name: |Dawn Basinger
Position: |Interim Department Chair, Associate Dean
Phone: 3182438286

E-mail: |dbasing@latech.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing accreditation
or having completed the accreditation process is considered the property of CAEP and may be used for training, research and
data review. CAEP reserves the right to compile and issue data derived from accreditation documents.

CAEP Accreditation Policy



Policy 6.01 Annual Report

An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data
entry each year in January. EPPs are given 90 days from the date of system availability to complete the report.

CAEP is required to collect and apply the data from the Annual Report to:

Monitor whether the EPP continues to meet the CAEP Standards between site visits.

Review and analyze stipulations and any AFIs submitted with evidence that they were addressed.

Monitor reports of substantive changes.

Collect headcount completer data, including for distance learning programs.

Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.

nhne

CAEP accreditation staff conduct annual analysis of AFIs and/or stipulations and the decisions of the Accreditation Council to
assess consistency.

Failure to submit an Annual Report will result in referral to the Accreditation Council for review. Adverse action may result.
Policy 8.05 Misleading or Incorrect Statements

The EPP is responsible for the adequacy and accuracy of all information submitted by the EPP for accreditation purposes,
including program reviews, self-study reports, formative feedback reports and addendums and site visit report responses,
and information made available to prospective candidates and the public. In particular, information displayed by the EPP
pertaining to its accreditation and Title II decision, term, consumer information, or candidate performance (e.g., standardized
test results, job placement rates, and licensing examination rates) must be accurate and current.

When CAEP becomes aware that an accredited EPP has misrepresented any action taken by CAEP with respect to the EPP
and/or its accreditation, or uses accreditation reports or materials in a false or misleading manner, the EPP will be contacted
and directed to issue a corrective communication. Failure to correct misleading or inaccurate statements can lead to adverse
action.

Acknowledge



